
 

 

 

 

Modern Slavery and Human Trafficking Policy 
 

1.Policy Statement 
McCarthy Recruitment Ltd is committed to preventing modern slavery, human trafficking, forced 
labour, and exploitation in any form within our operations and supply chains. We take a zero-
tolerance approach and are dedicated to acting ethically and transparently in all our business 
dealings. 
 
2. Purpose 
This policy outlines our commitment to identifying, preventing, and addressing modern slavery risks 
across all areas of our business and supply chains. 
 
3. Scope 
This policy applies to: 

• All employees, contractors, and temporary staff of McCarthy Recruitment Ltd  
• All suppliers, clients, and business partners 
• All locations and jurisdictions in which we operate 

 
4. Definition of Modern Slavery 
Modern slavery includes: 

• Forced or compulsory labour 
• Human trafficking 
• Debt bondage 
• Child labour 
• Servitude or coercion 
• Withholding of identification documents 
• Restriction of freedom of movement 

 
5. Our Commitments 
We will: 

• Conduct regular assessments of our operations and supply chains to identify and mitigate 
risks of modern slavery. 

• Work only with clients, suppliers, and partners who uphold similar values and meet legal and 
ethical standards. 

• Provide training and awareness to our staff on recognising and reporting signs of 
exploitation or abuse. 

• Implement due diligence processes when onboarding new suppliers or clients, including 
contractual commitments to anti-slavery practices. 

• Offer safe, confidential channels (including whistleblowing) for employees and external 
parties to report concerns. 
 

 
 
 
 
 
 
 
 



 

 

 
 
6. Recruitment and Employment Practices 

• We ensure that all workers are recruited ethically and voluntarily. 
• No recruitment fees will be charged to workers. 
• All employment contracts are clear, written, and understood by workers. 
• No personal documents (e.g., passports, IDs) will ever be withheld. 
• Wages are paid regularly, fairly, and in line with minimum wage laws. 

 
7. Responsibilities 

• Senior Management is responsible for ensuring this policy is implemented effectively. 
• HR and Compliance Teams are responsible for training and monitoring. 
• All employees are expected to report concerns immediately using appropriate reporting 

channels. 
 

8. Reporting and Whistleblowing 
Concerns or suspicions of modern slavery can be reported confidentially via: 

• HR 
Reports are treated seriously and investigated discreetly with protection for whistleblowers. 
 
9. Breaches of this Policy 
Any breach of this policy by employees may lead to disciplinary action, including termination. For 
suppliers or partners, it may result in contract termination or legal action. 
 
10. Review and Updates 
This policy is reviewed annually and updated as required to reflect changes in legislation, best 
practices, and our business operations. 

 
Approved by: 
Kate McCarthy 
Managing Director 
1st January 2025 

 

 

 

 

 

 

 

 

 

 


